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SKILLS FOR PERSONAL PROFESSIONAL DEVELOPMENT OF A MODERN EDUCATOR
Introduction. Rapid changes in modern education, reforms in the educational sphere change the role and functions of primary, secondary and higher school, therefore the requirements for teaching staff are changing as well. A modern educator must be able to work in a multicultural class; to pay attention to the integration of pupils/students with special needs; to use efficient information and communication technologies, etc.
The traditional education system in Ukraine aims mainly at developing cognitive dimension of the future teachers', neglecting the social-emotional side of his/her personality. Despite the qualitative professional training in higher education institutions, it is impossible to prepare teachers for all the real problems they encounter throughout their careers. Therefore, it is important to provide them with opportunities to upgrade their skills in order to maintain a high level of teaching.
Analysis of relevant research. The analysis of the studies on the problem has shown that the question of professional self-development is fundamentally presented in the scientific works of many domestic and foreign scientists: V. Andrushchenko, S. Honcharenko, A. Hluzman, I. Ziaziun, V. Kremin, N. Nychkalo, I. Podlasyi, B. Slastionin, O. Sukhomlynska, J. Cox, Z. Djoub and others.
The analysis of the issue evidenced the fact that the problem of professional self-development is considered from the point of view of professional development of personality (O. Borisova, V. Orlov, A. Shcherbakova, etc.), purposeful professional self-development (N. Bozhin, E. Bondarevska, V. Maralov, V. Serikov, I. Chesnokov et al.).
The study aims at clarifying the meaning of teacher's personal development and highlighting the basic professional development skills that are necessary for a modern educator.
Research methods. The theoretical methods have been used for the analysis, synthesis of pedagogical and socio-pedagogical literature to clarify the degree of development of the investigated scientific issue, generalization in order to substantiate the basic professional development skills.
Results. There are a few basic requirements to a teacher: education, job experience, love for children and, of course, patience. However, education technologies and standards of educational programs are constantly changing, which creates complexity for teachers and requires knowledge of modern tendencies and best practices in this field and prompts constant professional self-development of the teaching staff.
The concept of "professional self-development" is central in pedagogical psychology and is defined as a complex involutionary-evolutionary progression, in which progressive and regressive intellectual, personality, behavioral, and activity changes occur in the person itself. L. Vygotskii claimed that "development is a continuous process of self-movement, characterized primarily by the constant emergence of the formation of a new, which was not in the previous stages" (Выготский, 1991) .
Professional development of a pedagogical worker is a conscious, purposeful process of raising the level of his professional competence and developing professionally relevant qualities in accordance with external social requirements, conditions of professional activity and his own development program.
Professional development was considered as a process of quantitative accumulation of skills, relationships, as an adaptive process, due to the inherent nature of the genetic program and the complications of social influences, factors in the environment in which this process unfolds.
The development of a person is carried out not only through the acquisition of knowledge and skills, but in the process of self-activity, through creation of conditions for self-realization, self-determination, self-control, selfeducation, self-improvement, self-organization and other positive manifestations of self-esteem (Выготский, 1991) .
In encyclopaedic literature, self-development is defined as the mental and physical development of an individual through independent exercises; development by own forces, without the help of external forces. The principle of self-development laid the foundation for personal and professional development. It determines the ability of an individual to transform his livelihoods into a subject practical neoplasm and leads to the transition to the highest form of vital activity of the person -creative self-realization.
Professional self-development is carried out in four stages: from selfknowledge to practical implementation of professional self-development.
1. Realization of self-knowledge (self-observation, self-diagnosis, selfexamination). The condition of self-knowledge is presence of a certain level of self-awareness.
2. Formation of self-evaluation and decision making on the need for professional self-improvement.
3. Setting the goal of professional self-development and developing an individual program of self-organization.
4. Practical implementation of professional self-development: selfeducation of the corresponding features, self-regulation, self-examination, selfcontrol and self-correction.
Self-development is the process of generating new, more advanced internal qualities, which involves building behavior and forms of staying in the socio-cultural and professional environment, which occur due to internal activity and the use of external influences as conditions for the implementation of this internal activity.
There is no limit to professional self-development, as this process is dynamic, dialectical and due to new goals and requirements that appear in accordance with changes in standards of professional activity, ideal ideas about the meaning, content, forms and methods of professional activity.
The conclusion of the International Study of Teaching and Learning conducted for a worldwide assessment of teaching and learning conditions to improve policy and outcomes in education, coordinated by the Organization for Economic Co-operation and Development, is that effective professional self-development is a continuous process which involves learning, practice and feedback, and demands sufficient time and further support (Professional development).
As a result of the analysis of scientific research (Вайніленко, 2005; Паршук, 2014; Середа, 1999; Сухомлинский, 1979) , the teacher's professional self-development is understood as a holistic, multicomponent personally and professionally significant process of purposeful activity of the teacher with continuous self-change, conscious management of his own professional development, finding one's destination and meaning of life, choosing the goals, ways and means of professional self-improvement, which contributes to the comprehension of one's own independent activity and formation of an individual style of professional activity of the teacher (Cox) .
Considering self-development as the process of active, consistent positive qualitative change of personality, which is the result of not external actions, but his/her own efforts, researchers (N. Kislinska, N. Nikitina, etc.) consider this process as an activity of the individual aimed at changing those psychological and personal qualities that already exist, and are given by the nature on the preliminary stage of one's development, for example: memory, thinking, attention, emotional sphere, general and professional abilities and desires, etc.
Self-improvement is the activity of a man, aimed at forming new and strengthening existing positive qualities and properties, abilities and skills, as well as to correct their shortcomings; assumes an action on itself, means resistance of a person to a better one in himself, an extension of this better and a move to his own apex (self-perfection), the achievement of acme (Вайніленко, 2005) .
Comparison of definitions of the concept of "self-development" leads to the conclusion that self-development is the internal process of self-change as a result of their own contradictions, higher level of self-movement. At the same time, the developing system should be open, because internal resources cannot ensure its existence.
The professional development of a teacher outside of the basic vocational training aims at a number of goals, such as:
 increase of the individual professional level in the context of recent achievements in the field of pedagogy;  updating skills, attitudes and approaches for developing new teaching methods, new research results in the field of education;  adaptation to changes in curricula and other changes in pedagogical practice;  gaining experience in developing and applying new strategies for the implementation of the curriculum and other innovative aspects of pedagogical practice;  getting the opportunity to share information and experience with other subjects of the educational process.
In the international educational community the term "professional selfdevelopment of a teacher" is described as "activity aimed at developing skills, knowledge, experience and other individual characteristics of a person as a teacher" (Shipin & Dzhishkariani, 2018).
Ukrainian researcher A. Kononenko understands professional selfdevelopment of a teacher as an internal process aimed at achieving professionalism, which represents qualitative changes in the personprofessional sphere and professional activity (Кононенко) .
The Study in the United States has shown that the educational achievements of the pupils/students can be improved by 21 % after participation of the teachers in professional development programs (The Importance of Professional Development for Educators). It means that a modern educator needs a wide range of skills for professional development along with knowledge of their subject and job experience to be an effective teacher.
Among the skills of the 21 st century, or as we call it, "modern skills" that today's teachers should possess for professional development researchers (Creating Effective Teaching and Learning Environments) single out the following skills.
Adaptability. The modern, digitalized society demands a teacher's flexibility and ability to adapt. The new technologies that are being developed every day definitely change the way pupils/students learn and the way the teachers teach. Hence, the ability to adapt is definitely a feature that is compulsory for every modern educator.
Confidence. Every teacher should be confident both in himself/herself and in the pupils/students and colleagues to inspire others to be confident and to influence others to be a better person.
Communication. It is essential for a modern educator to communicate successfully with not only pupils/students but with parents and staff, so it is important to talk clear and concise.
Team Player. Teachers work together as part of a team or a group to provide pupils/students with a better chance to learn. Networking with other educators (in real life or virtually) and solving problems together leads to success of both a teacher and a pupil/student. Continuous Learner. Effective teaching is also a learning process that never ends. The world is always changing, along with the curriculum and educational technology, so the teacher is to keep up with it.
Imaginative. The most effective tool of a teacher is imagination. Teachers need to be creative and think of unique ways to keep their students engaged in learning.
Leadership. An effective teacher is a mentor, a good role model for the students.
Organization. Modern teachers have the ability to organize and prepare for the unknown. Studies show that organized teachers lead more effective learning environments. So it is even more imperative to be organized if you want higher-achieving students.
Innovative. A modern teacher is open for the new -from new educational apps to teaching skills and electronic devices. Being innovative means not only trying new things, but making real-world connections and cultivating a creative mindset. Innovative educator teaches the students to take risks and makes them learn to collaborate.
Commitment. While being committed to your job is a traditional teaching skill, it is also a modern one. A modern teacher needs to always be engaged in the profession.
Ability to Manage Online Reputation. This modern teaching skill is definitely a new one. In this digital world most people, if not all, are online. This concerns teachers as well, hence modern teachers need to know how to manage their online reputation and which social networks are Ok for them to be on. LinkedIn is a professional social network to connect with colleagues, but some other social networking sites where students visit, are probably not a good idea.
Ability to Engage. Modern teachers know how to find engaging resources. In this digital world it is essential to find materials and resources for pupils/students that will keep them interested. This means keeping up to date on new learning technologies and apps, and browsing the internet.
Understanding of Technology. Technologies are developing at a rapid speed. In the past five years alone we have seen huge advancements and we will continue to see it grow. Though it may be hard to keep up with it, it is a must for all modern teachers.
The driving forces of personality development are internal contradictions that stimulate his/her activity. Some contradictions can be successfully overcome, and this leads a personality to new actions and ultimately to self-improvement, while others cause insurmountable obstacles in overcoming them.
However, during professional activities on the path to self-development of a teacher, many external and internal barriers arise due to many objective and subjective factors.
External objective barriers:
 low salary, wages, lack of time for self-development;  high intensity of work;  poor health and its constant restoration. External subjective barriers:  no conditions for self-development of teachers in the education institution;  conflicts on the workplace;  lack of support from the administration, which does not require selfdeveloped teachers. Internal objective barriers:  lack of skills (ability) of self-development, observance of patterns and stereotypes;  lack of motives and needs for self-development;  insufficient formation of psychological mechanisms of self-development, self-perception, self-propagation;  ignorance (superficial knowledge) of technology of self-development and self-education. Internal subjective barriers:  own inertia, laziness, reluctance to mobilize for change, personal growth;  disappointment in the profession, due to professional failures;  self-programming to block the desire for change;  a negative attitude to all sorts of innovations that change the normal course of life and make them work on themselves (Митина, 1998) . All of these factors restrain and sometimes stop the self-development of teachers. As J. Glazkova observes, barrier, on the one hand, is a complex pedagogical phenomenon, which hinders, constrains, reduces the efficiency and success of the pedagogical process (negative functions), and therefore needs to be prevented, and on the other -a means, which stimulates, prompts, increases the efficiency of activities of subjects of the pedagogical process (positive functions) by overcoming it (Глазкова, 2013) .
The scientist emphasizes that the role of the barriers in the development of creative thinking is significant, since external barriers (tasks set) develop thinking only when it is necessary to overcome internal barriers to overcome them (conscious lack of ready-made mechanisms for reaching the goal), which may be related to the lack of formance of the skills of adequate mental activities or other internal cognitive contradictions (Глазкова, 2013) .
Accumulation of experience in overcoming barriers ensures development of freedom, which causes changes in the mechanisms of self-regulation of behavior, formation of motivational installations, which are manifested in difficult situations of choice and, with the rest, leads to relief process of overcoming barriers. Also, the researcher emphasizes that barrier is a kind of stimulus for the development of potential personality and proves the feasibility of artificial creation of educational barriers with the aim of their further overcoming (Глазкова, 2013) .
In our opinion, the main motive of all these are internal objective and internal subjective barriers, since they are more related to the motivational sphere of life and professional activity of a teacher in particular. Most teachers need direct support and necessary conditions for self-development. However, there is a category of teachers who are capable of self-development in almost all conditions.
Conclusions. Therefore, for effective self-development and selfimprovement in a modern environment, it is important for a primary school teacher to have some resources, including time for self-development, access to information, methodological support (activities, training technology and training programs that a teacher can use for his professional development). And although the creation of conditions and resources for self-development sometimes requires some material costs, however, an education institution should devote considerable attention to self-development of the teaching staff. Постановка проблемы. Искусство красноречиѐ, возникшее в Древней Греции, сформировало каноны публичного выступлениѐ, которые повлиѐли на все известные европейские риторики. Учение о красивой (правильной) речи регламентировало не только словеснуя часть ораторского мастерства, но и личность самого оратора. Теориѐ риторики опиралась на известнуя триаду, описаннуя Аристотелем в «Риторике»: этос (нравственное начало) -логос (умственное) -пафос (чувственное) (Апресѐн, 1986) . Понимание и выполнение этих базовых компонентов обеспечивало оратору уместнуя понѐтнуя и эмоциональнуя речь. Но в фокусе вниманиѐ риторики находилась речь художественнаѐ, тогда как воздействие на собеседника и убеждение слушателей происходило и в обыденной жизни. Однако теории красивой бытовой речи не существовало. Но существовала практика регламентации повседневного речевого поведениѐ, то есть речи долитетарурной. И происходило это с помощья фольклорных текстов.
